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THE BREAKTHROUGH PROCESS FOR INDIVIDUALS, TEAMS AND ORGANIZATIONS 

Breakthrough Process radically change personal and corporate frames of references concerning the way individuals, 

teams and organizations set goals, to achieve extraordinary results liberated from learned helplessness 

 

OUTCOMES 

Participants will engage in practical work concerning their businesses, such as: 

- Revisit their current year goals and expected outcomes in the fields and dimensions of their choice, and re-evaluate 

them in the light of their full potential. 

- Replace limiting personal and corporate self-confirming beliefs and behavioural patterns concerning possible 

achievements with others that can permit the full expression of their talents and potential. 

- Acquire a process by which they can accompany their teams, organizations and clients to achieve, in a very short period 

of time, extraordinary results in the fields of financial growth, quality, safety and more. 

- Reconsider their frames of reference in order to lead their personnel, teams and organizations to overachieve, or 

develop by 20% or more yearly. 

- Learn a delegation process focused on outcomes that can help their teams and organizations in developing and 

expressing their full potential. 

- Develop the appropriate posture to accompany individual, team and organizational clients while they design and 

implement success patterns to become the performance benchmarks in their fields.  

 

APPROACH: Systemic Coaching – Unlearn to relearn by doing 

Systemic coaching is a simple way to deal with complex situations. 

The power of systemic coaching resides in its augmented applications: It addresses how the fundamental pattern of a specific situation 
is a reflection of the meta pattern. 
Once a specific pattern is revealed, then the related perceived state of mind is redirected and solved, the client can address all the 
situations related to that specific pattern.  
The systemic process is emergent, strength-based, language-based, and solution-focused.  
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